










1.Purpose and Commitment
2.Human Rights and Labor Conditions
3.Employee Well-being and Development
4.Diversity and Inclusion
5.Stakeholder Engagement and Feedback
6.Community Engagement and Social Impact
7.Responsible Supply Chain
8.Ethics and Compliance
9.Environmental Responsibility

10.Transparency and Reporting

THK RHYTHM AUTOMOTIVE
Corporate Social Responsibility
pillars:



1.



2. Human Rights and Labor Conditions



2028 Goal: 100% TWI training coverage for all production operators

2026 Goal: Annual MRR conducted to identify successors for key positions



2027 Goal: Publish Gender Pay Gap metrics and implement action plans where necessary



We promote open and transparent dialogue across all levels:

● Internal whistleblowing system and communication matrix
● Regular team meetings, employee surveys, and engagement 
     metrics
● Ongoing satisfaction monitoring using NPS methodology

2026 Goal: 50%+ employee participation in engagement surveys



 2026 Goal: Minimum two roundtables with customers or community representatives









2026 Goal: Maximize publication of CSR achievements on our website and in reports




